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Sefton Public Engagement and Consultation Panel 
 
Date: Friday 28th May 2021 
 
Title: Public Engagement and Consultation Activity – Equalities Monitoring 
 
Report of:  Paul McCann, VCF and Equalities 
 

 
1. Purpose of the Report 
 
 1.1 To seek the opinion of the panel on the content of the equalities 

monitoring questions which are attached to consultations. This will be 
considered at the next meeting of the Corporate Equality Group. 

 
2. Background 
 
 2.1 The main purpose of the Public Engagement and Consultation Panel 

is to coordinate and ensure the quality of public engagement and 
consultation, in accordance with the standards for engagement and 
consultation. 

 
3. Equalities Monitoring 
 
 3.1 The Equality Act 2010 lists nine protected characteristics and also 

contains the Public Sector Equality Duty. The aim of the duty is to 
integrate the ‘consideration of advancement of equality into the day-to-
day business of all bodies subject to the duty’ (EHRC Technical 
Guidance). The duty requires that bodies subject to the duty must 
have due regard to the impact of a policy or service on people who 
possess one or more of the protected characteristics. In order to 
facilitate this and gather the necessary information, bodies carry out 
equality monitoring. 

 
4.    Data Protection 
 
 4.1 The information gathered by the equalities monitoring process would 

be considered to be sensitive information under data protection 
legislation and there are conditions attached to the collection and use 
of this information. One of the conditions is that the collection of the 
information is required by law. The relevant law in this case would be 
the Equality Act 2010, which would allow the collection of data around 
the nine protected characteristics in relation to satisfying the Public 
Sector Equality Duty. 

 
5.      Current Equalities Monitoring Questions and Suggested Amendments 

 

        5.1        Appendix A gives the current equalities monitoring questions with 
comments and guidance from the Data Protection Officer. 
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5.2 Members of the Corporate Equality Group have raised a query about 
whether all equalities monitoring questions have to be asked in all 
cases, or if it is possible to ask only those questions which are 
considered relevant to the policy or function being consulted on. The 
Data Protection Officer has stated that if a department/service area 
cannot demonstrate necessity for collecting a particular attribute 
of personal data then they should not collect it.  

 
         5.3 The Equality Act 2010 provides a legal basis to collect the equalities 

monitoring information, but the department carrying out the 
consultation still needs to demonstrate the necessity for gathering 
the information. If the Panel consider that departments can remove 
one or more questions they could recommend that the department 
doing so provides a full explanation of why this is the case and how 
the aims of the Public Sector Equality Duty can still be satisfied 
without that information. 

 
         5.4 The lawful basis for collecting the information needs to be detailed in 

the privacy notice. 
 
6. Legal Department Comments 
 
 6.1 Sefton’s Legal Department has considered the consultation plans 

contained in this report and has no comments to make.  
 
7. Recommendations 
 
 7.1 The Public Engagement and Consultation Panel is recommended to: 
  
  a) Note the comments on the equality monitoring questions 
 
  b) Provide any information which they wish to be considered by the 

Corporate Equality Group 
 


